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Affirmative Action

The Town of Arlington has established the follow-
ing mission statement relative to Affirmative Action:

The Town of Arlington recognizes its legal 
obligation and moral responsibility to 
provide Equal Employment Opportunity to 
its employees and potential employees.  
The Affirmative Action Advisory Committee, 
a volunteer committee appointed by 
the Town Manager, is committed to the 
Affirmative Action program to prevent 
discriminatory employment practices.  
The Committee assists the Town in 
implementing its Affirmative Action Plan 
which creates the mechanism and sets 
the standards by which Equal Opportunity 
and Affirmative Action will be assured.

The Affirmative Action Advisory Committee (AAAC) 
meets monthly on the 2nd Wednesday, throughout the 
year, in the Town Hall Annex. The Committee meetings 
are open to the public and public attendance is encour-
aged. 

Throughout 2006, the Committee reviewed month-
ly reports from the Director of Personnel/ Affirmative 
Action Officer regarding employment opportunities for 
the Town.   The principal focus of the Committee is to 
ensure that people of all races and ethnic backgrounds 
are given equal opportunity to apply for and receive po-
sitions of employment here in Arlington. The Committee 
continues to try to increase the number of minority and 
female applicants for positions of employment by com-
municating with the population at large through posting 
Town positions in publications that serve different minor-
ity communities in the area.  The Committee continues 
to strategize about new and inventive ways in which to 
attract qualified minority applicants.

The Committee closely monitors minority and fe-
male participation in all construction projects of over two 
hundred thousand dollars. Communicating with the gen-
eral contractor at the beginning of such projects is essen-
tial.  As a result of working cooperatively with the Town’s 
Purchasing Officer, the Committee achieved a greater 
awareness of the Town Bylaw on construction projects 
and our requirements with regard to female and minority 
participation goals.  Ongoing and future projects include 
the completion of the Park Circle Fire Station, Water Re-
habilitation, and Curb/Sidewalk improvements.  

In addition to meeting with the Town’s Purchasing 
Officer, the Committee continues to meet with Town De-
partment heads to reinforce the message of the Affirma-
tive Action Plan as well as offer their support in enhanc-
ing Affirmative Action opportunities within the Town.  The 
Committee met with the Town Manager in early 2006 to 

impress upon him the Committee’s strong beliefs in the 
importance of creating and maintaining a diverse work-
place.

The Committee looks forward to working on many 
projects in 2007.  One of these projects is the ongoing 
update of the Affirmative Action Plan.  Members of the 
Committee will also be actively involved in supporting 
the Town in its effort to become a No Place for Hate 
Community.  The mission of No Place for Hate is: “To 
empower Massachusetts municipalities to create local 
programs that will actively promote inclusion and re-
spect for individual and group differences, while encour-
aging residents and officials to speak out against hate 
and intolerance.”     

Any person interested in the issue of Affirmative Ac-
tion and Equal Opportunity Employment is encouraged 
to contact the Affirmative Action Officer at 781-316-3121 
or email cmalloy@town.arlington.ma.us.

 In conjunction with the Cable Advisory Commit-
tee, the Legal Department will provide assistance to the 
Board of Selectmen in its capacity as the Town’s cable li-
censing authority under Federal and State law in regard 
to the possible renewal of RCN’s cable license which 
expires later in 2007.  The Legal Department will coordi-
nate negotiations for an initial license for Verizon.
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